DIVERSITY INTELLIGENCE:













Diversity Intelligence vs. Intellectual Diversity

Diversity of view points

Emotional and intellectual
charge

Recognizes the varying degrees
of difficulty in each topic and
the impact language,
perception, stereotypes, and
misconceptions may have on the
conversation

Situational Environment

Insufficient knowledge of
diversity

Diversity of viewpoints

Emotional and intellectual
charge

Recognizes an array of diverse
attitudes and perspectives

Intellectual Environment

Demonstrated knowledge of
diversity
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DIVERSITY ACTION PLAN:




DIVERSITY INTELLIGENCE OUTCOMES




OUTCOMES YOU CAN EXPECT




Contact Information:

T. Leon Williams

lwilliams2s@elon.edu
Office: 336-278-7244
Cell: 330-766-2870
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